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Model Room Manager

Outgoing Model Room Manager for AZ’s
Most Progressive Full Service Dental Laboratory

At Dani Dental, you will learn skills within the many departments of our laboratory,
experience in hands on within a team environment and have fun!

We offer a variety of benefits from competitive wages based on skills, knowledge and abilities.
Health insurance to include medical, dental, vision, short and long term disability, 401K,

life insurance, birthday celebrations, anniversary celebrations, employee of the month

catered lunch and bonus, vacation and sick time.

If you are looking for a CAREER in a fun environment, please apply with us!

ESSENTIAL DUTIES AND RESPONSIBILITIES:

+ To improve communication between all departments by 50% and decrease model room case remakes by 20% while
consistently creating quality dental restorations with service, technical and educational support beyond our clients
expectations.

+ Manages a team of 5 full-time technicians in the Model Room subdivision of the company, ensures Dani Dental
policies and protocols are being followed and enforced.

+  Sets work schedule for team, including deciding which tasks each employee will perform.
+ Train, coach and develop team in all aspects of the department, which includes pouring and grinding models.

+ Reads and interprets doctors’ prescriptions and preferences in order to direct team to follow proper instructions,
as mandated by the doctor.

+ Inspects and, if necessary, rejects work from their respective team.

+ Inspects and, if necessary, rejects work from other departments if it is determined that the work is less
than satisfactory.

+ Coordinates and directs employees to work in a manner that ensures that each case/product is completed in time to
ensure other departments meet the Due Date.

+ Collaborates with other department managers to solve problems.

+ Attends daily and weekly management meetings with all Dani Dental Management including HR and the Owner.
+ Attends dental conventions to learn new techniques to share with team.

+  Communicates with dentists in regards to preferences and problem solving

+  Makes recommendations to Human Resources and upper level management related to hiring, firing, and discipline
of employees.

+ Receives and processes employee complaints.

«  Performs 30% production work



